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Adopted 2027 Budget

Division | Personnel Services

Account

Category

Difference

01-6100 [Employee Salaries 597,057 629,338 32,281
01-6107 |Auto Allowances 72,800 72,800 0
01-6112 |[Communications Allowances 3,600 4,200 600
01-6111 ([Longevity Pay 12,195 12,180 -15
01-6101 |Employee Retirement 102,660 100,310 -2,350
01-6102 |Employee Medicare 9,920 10,390 470
01-6103 |Employee Health Insurance 190,414 214,760 24,346
01-6104 |TWC Unemployment 1,872 2,340 468
01-6105 [Workman's Comp Insurance 3,000 3,120 120
01-6106 |Professional Dues 3,555 3,655 100
01-6109 (Board of Directors 2,520 2,520 0
01-6110 |Ag Advisory Board 200 200 0

Totals for Division | 999,793 1,055,813 56,020

Division Il Supplies

Account

Category

Difference

01-6200 |Postage & Mailing Services 23,150 26,100 2,950
01-6201 |Public Notices 3,250 3,500 250
01-6202 |General Office Supplies 23,200 25,200 2,000
01-6203 [Subscriptions 11,162 12,460 1,298
01-6204 |Software Maintenance 3,826 8,340 4,514

Totals for Division Il 64,588 75,600 11,012

Division Ill Contracts

Account Category Difference
01-6300 [Equipment Lease 15,524 15,524 0
01-6301 [Mineral/Utility/Industrial Appraisal 265,000 282,000 17,000
01-6304 |CAMA Software License/Website Maintenance 43,410 46,150 2,740
01-6305 |Mapping Services 63,000 53,000 -10,000
01-6306 |[Internet Services 9,850 20,920 11,070
01-6307 |Service Agreements 49,150 39,830 -9,320

Totals for Division Ill 445,934 457,424 11,490

Division IV General Services

Account Category Difference
01-6400 |Insurance 5,644 6,364 720
01-6401 |Equipment Maintenance 500 500 0
01-6402 |Financial Auditor 8,000 15,000 7,000
01-6403 [Notary & Financial Bonds 470 1,080 610
01-6404 |Building & Grounds Maintenance 10,700 10,700 0

Building Improvement 20,000 20,000 0

01-6406 [Travel & Training 16,309 16,599 291
01-6407 [Utilities 18,402 19,514 1,112
Totals for Division IV 80,025 89,757 9,733




Adopted 2027 Budget

Division V Equipment Purchase

Account

01-6500

Category

Equipment Purchase

1,500

2,000

Difference

500

Totals for Division V

1,500

2,000

500

Division VI Contingency

Account

Category

Difference

01-6600

Contingency

10,000

10,000

Totals for Division VI

10,000

10,000

Division VII Litigation

Account

01-6700

Category

Litigation Fees & Legal Expense

175,000

175,000

Difference

Totals for Division VII

175,000

175,000

Division VIII Appraisal Review Board

Account

Category

Difference

01-6801 |ARB Meeting Expense 12,675 12,675 0
01-6802 |ARB Litigation & Legal Expense 1,000 1,000 0
01-6803 |ARB Travel & Training 0 0 0

Totals for Division VIII 13,675 13,675 0

Division IX Fund Balance

Account Category 2027 Difference
01-4010 |Fund Balance-Unrestricted CAD Earnings 51,195 51,195 0
01-4008 |Fund Balance-Entity Payment Credit 93,143 32,143 -61,000

Totals for Division VI 144,338 83,338 -61,000

2026 2027 Difference

Division | Personnel Services 999,793| 1,055,813 56,020
Division Il Supplies 64,588 75,600 11,012
Division Il Contracts 445,934 457,424 11,490
Division IV General Services 80,025 89,757 9,733
DivisionV  Equipment Purchase 1,500 2,000 500
Division VI ~ Contingency 10,000 10,000 0
Division VII Litigation 175,000 175,000 0
Division VIII ARB 13,675 13,675 0
Division IX  Unassigned Fund Balance 144,338 83,338 -61,000
Total 1,934,853 1,962,607 27,755
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EMPLOYEE BENEFITS SCHEDULE

HEALTH, LIFE, AND DENTAL INSURANCE

The Freestone Central Appraisal District provides fully insured medical, disability, life/accidental death, and
dental benefit plans for all regular employees. The coverage is provided through a group plan through the
Texas Association of Counties with Blue Cross-Blue Shield.

FCAD currently pays current employee health insurance premiums of $1,314.34 monthly, dental in the
amount of $28.58 monthly, life/accidental death insurance with an average of $8.08 monthly through TAC,
and $11.48 monthly through TCDRS; and one-half of a short-term disability insurance premium for $8.40
monthly.

RETIREMENT PROVISION

The Freestone Central Appraisal District participates in the Texas County and District Retirement System,
contributing an elected amount of 14% (the required amount is determined annually by the actuaries of the
retirement plan and is currently 13.59%) to match, at retirement, employees’ contributions at a rate of $2.50
r for each $1.00 of employees’ contributions. Employees contribute at a mandatory 7% deduction from each
employee’s gross salary. Employees are fully vested in the program after ten (10) years of service.

Retirement eligibility is based upon a “Rule of 75,” where an employee’s age plus years of service must total
75, or at any time after 20 years of service, or at any time after the age of 60 with 10 years of service. FCAD
employees do not participate in Social Security.

LONGEVITY PAY

The district provides an annual lump sum payment for longevity for all full-time employees. The current rate
is $7.50 for each month of continuous employment, with a cap of 20 years or $1,800.

WORKER'S COMPENSATION INSURANCE

All employees of the Freestone Central Appraisal District are covered by the district’s workers' compensation
program through the Texas Municipal League (TML). The average annual cost per employee is $246.15,
which is provided entirely by the district.

UNEMPLOYMENT COMPENSATION

The district provides Unemployment Compensation Insurance for all employees of the district at a current
cost of 2% of the first $9,000.00 of salary for each employee. The program is administered through the Texas
Workforce Commission.

FEDERAL MEDICARE COVERAGE

All employees of the Freestone Central Appraisal District employed after March 31, 1986, participate in the
Medicare portion of the Federal Insurance Contribution Act (Social Security). Employees are required to
contribute to this program at the rate of 1.45% of wages paid. The district, as required by federal law, then
matches this contribution.



Auto & Communication Allowance
Allowances are provided to some employees for the business use of their personal vehicles and phones.

Position Auto
Chief Appraiser $250 per pay period, totaling $6,500 per year
Deputy Chief . .
Field Appraisers $500 per pay period, totaling $13,000 per year
Administrative Assistant $50 per pay period, totaling $1,300 per year
Position Communications
Chief Appraiser
Deputy Chief : .
Field Appraisers $23.08 per pay period, totaling $600 per year

Administrative Assistant
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